
AUDIO CONFERENCE NOTICE 

Alberta Labour Arbitration 
Update 
Important new arbitration awards in Alberta and  
their impact on the unionized workplace 
with John Carpenter, Chivers Carpenter Lawyers 
Joyce Mitchell, McLennan Ross 
 
Learn about these important new arbitration cases and their 
impact on union and employer representatives in Alberta: 

1. Employer’s medical-leave policy contradicts the collective agreement 

2. Employer's "medical management" policy oversteps privacy bounds 

3. Discipline voided for lack of union representation 

4. Benefit plan excludes employees on extended disability benefits 

5. Employer denies union leave for scheduling reasons 

6. Employer refuses to let employees wear union pins 

7. Grievor asks arbitrator to void his resignation 

8. Transit drivers suspended for letting their licences lapse 

9. Moving employees between shifts changes "normal hours of work" 

10. Harasser terminated for disclosing details of the complaint 

11. Termination for culminating incident based on unrelated misconduct 

12. And more! 
 
 

April 11, 2008  
Alberta - 1:00 to 2:30 p.m. (Mountain) 
$195 + GST per telephone location 
 

For more information  
Toll-free   1-800-665-4411     
E-mail: Info@LabourLawOnline.ca 
Internet: www.LabourLawOnline.ca 


