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Wednesday, April 22

REGISTRATION: 8:30—-9:00 A.M.

MORNING SESSION: 9:00 A.M. TO 12:00 P.M.

The Year's Top Accommodation Cases
Areview of important new accommodation cases in Canada
and their impact on Ontario unions and employers.

AFTERNOON SESSION: 1:15 TO 4:30 P.M.

Family Status: What's New?

From daycare arrangements to disclosing medical information
about family dependents: A review of recent cases.

The Union's Evolving Duty
to Accommodate

The state of the union's duty to accommodate, including

cases where unions have fallen short of their legal obligations.

Remunerating Accommodated
Employees

When accommodated employees face a decrease in pay, job
status or benefits: New cases set rules for compensating
accommodated employees.

Accommodating Non-permanent
Positions

Probationary employees, temporary workers, casual employees,

agency employees: The rules for accommodating employees
in non-permanent positions.

CONTINUING
PROFESSIONAL
DEVELOPMENT

PRE-APPROVED

(CPD) hours by the Human Resource
Professionals Association (HRPA).

This conference has been approved for

10.75 continuing professional development

Thursday, April 23

MORNING SESSION: 8:30 A.M. TO12:00 P.M.

Medical Questions You Can't Ask
an Accommodated Employee

Learn the limits arbitrators have placed on medical questions
an employer can ask an accommodated employee.

Discipline & the Disabled Employee

Recent cases shed new light on when disabled employees
are subject to discipline, when they are not and when their
disability can play a mitigating role.

Post-discharge Evidence:
When it Can Overturn a Dismissal

Recent cases on when unions can use evidence not available
at the time of discharge to successfully challenge the dismissal
of adisabled employee.

Accommodation Remedies:

New Trends to Watch

From reinstatement with creative conditions to significant
damage awards, arbitrators continue to push the limits in
accommodation remedies.

AFTERNOON SESSION: 1:15 TO 3:00 P.M.

Accommodation Allowed... or Denied?
Alabour arbitrator offers instant rulings on accommodation
grievances presented by union and management counsel
based onreal cases.

ATTENTION LAWYERS: This conference consists of 10.75 hours
of Continuing Professional Development (CPD) credits and can be
applied towards 9 of the 12 hours of annual CPD required by the Law

Society of Upper Canada (not the New Member Requirement).




4 easy ways to register

Centre For Labour-Management Development

1. by mail 141 Bannatyne Ave,, Suite 250, Winnipeg, MB R3B OR3
2. toll-free fax 1-800-665-5990

3. toll-free phone 1-800-665-4411

4. online www.LabourLawOnline.ca

Please register us for the 2015 Accommodation Law Conference
in Ottawa, April 22 & 23, 2015.

| cannot attend, but please send me notice of future programs by mail
or E-mail.

OO O

| am a lawyer who wishes to receive Continuing Professional Development (CPD)
credits from my law society for attending this conference.

Name and organization will appear on name tag. (Please print clearly)

1.

2.

3.
4.

ORGANIZATION

ADDRESS
CITY/TOWN

PROVINCE POSTAL CODE
AREA CODE TEL FAX
E-MAIL

Payment is due prior to the program:
|:| Cheque enclosed payable to: Centre For Labour-Management Development

[] Invoice my organization attn:

|:| GST exempt, Registration No.
|:| Purchase Order No. is attached

Charge to the following creditcard: ~ [Jvisa [ mastercarp [ amex [ piscover

CARD # 3-DIGIT CODE

CARDHOLDER EXPIRYDATE /7

CARDHOLDER SIGNATURE

Incorrect address? Receiving duplicates?
Please E-MAIL Info@LabourLawOnline.ca or
FAX toll-free 1-800-665-5990 or PHONE toll-free 1-800-665-4411

Copyright © 2015 Centre for Labour-Management Development (Canada) Inc.
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CENTRE FOR LABOUR-MANAGEMENT DEVELOPMENT

141 Bannatyne Ave., Suite 250

Winnipeg, Manitoba R3B 0R3

Phone (204) 956-0800 Fax (204) 956-0515
Info@LabourLawOnline.ca

ATTENTION LAWYERS: This conference consists of 10.75 hours
of Continuing Professional Development (CPD) credits and can

be applied towards 9 of the 12 hours of annual CPD required by the
Law Society of Upper Canada (not the New Member Requirement).




