
 
 
 
 
THE 2011 ACCOMMODATION LAW CONFERENCE (WINNIPEG)  
New legal breakthroughs in the duty to accommodate and their impact on the unionized workplace in Canada 
 
Winnipeg 
Hotel Fort Garry 
May 5 & 6, 2011 
 
TOPICS 
Accommodation Case Law Update 
Using standard medical forms: The good, the bad and the invasive 
From stress to shoulder injury: The evolving definition of disability 
Proving discrimination: The arbitral test 
Accommodating pregnant employees: Avoiding common mistakes 
When accommodation affects co-workers: The rights and duties of affected employees 
Accommodating family status: Where arbitrators draw the line  
Ongoing accommodation: How long does the duty continue?  
Religious accommodation: The evolving balance between work and faith 
Accommodation Q&A 
 
Presenters 
Shandra Czarnecki, Tracey Epp, Blair Graham, Keith LaBossiere, David Lewis, Grant Mitchell, David Simpson and  
Bill Sumerlus 
 
Hotel accommodations  
Hotel information TBA 
 
Tuition 
Includes two-day conference, conference binder, Certificate of Attendance, continental breakfast and refreshments.  
Accommodations and other meals are not included. 
 
Individual: $795 (plus $39.75 GST = $834.75) 
Group (3+ each): $745 (plus $37.25 GST = $782.25) 
Super Group (7+ each): $695 (plus $34.75 GST = $729.75) 

To qualify for group rates, registrants must be from the same organization, or union local, and register together.  

LEGAL CREDITS 
Attention Manitoba lawyers:  A request is pending for this conference to be approved for credit by the Law Society of Manitoba.   
 
To register 
Go to www.LabourLawOnline.ca 
 
Call the Centre For Labour-Management Development toll-free 1-800-665-4411 

The SEMINAR BROCHURE will be available online shortly. 


